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May 19, 2003

TO: Workforce Investment Act (WIA) One-Stop Career Centers, Job Service Offices,
WIA Sub-recipients, and IDOL Central Office Buildings

FROM: Rogelio (Roy) Vadez, State WIA Equal Opportunity Officer

SUBJECT: WIA Equal Opportunity/ Non Discrimination Poster

This is to provide you with an updated “Equal Opportunity is the Law” poster as required by the WIA
nondiscrimination and equal opportunity requirements.

The enclosed “ Equal Opportunity isthe Law” poster must be prominently displayed to provide notice to the
public regarding equal opportunity obligations under WIA. Please disregard any previous “Equal
Opportunity is the Law” poster(s). In addition to this poster, the “Equal Employment Opportunity is the
Law” poster published by the federal Equal Employment Opportunity Commission should also be
prominently displayed.

If you have any questions or need additional posters, please feel free to contact me at the Idaho Department
of Labor by email at rvaldez@jobservice.us or by voice phone at 208-332-3570, Extension 3163, or
TDD/TYY at 1-800-377-3529 (Idaho Relay Service).

The Idaho Department of Labor is an equal opportunity employer/program. Auxiliary aids and services are
available upon request to individuals with disabilities.
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EQUAL OPPORTUNITY
IS THE LAW

IT IS AGAINST THE LAW FOR THIS RECIPIENT OF FEDERAL FINANCIAL ASSISTANCE TO
DISCRIMINATE ON THE FOLLOWING BASIS:

= Against any individual in the United States, on the basis of race, color, religion, sex, national origin, age, disability, political
affiliation or belief; and

= Against any beneficiary of programs financially assisted under Title | of the Workforce Investment Act of 1998 (WIA), on
the basis of the beneficiary’s citizenship/status as a lawfully admitted immigrant authorized to work in the United States,
or his or her participation in any WIA Title I-financially assisted program or activity.

THE RECIPIENT MUST NOT DISCRIMINATE IN ANY OF THE FOLLOWING AREAS:
= Deciding who will be admitted, or have access, to any WIA Title I-financially assisted program or activity;

= Providing opportunities in, or treating any person with regard to, such a program or activity; or

= Making employment decisions in the administration of, or in connection with, such a program or activity.

If you think that you have been subjected to discrimination under a WIA Title I-financially

What to do if you assisted program or activity, you may file a complaint within 180 days from the date of the
believe you have alleged violation with either:

experienced

discrimination The recipient’s Equal Opportunity Officer (or the person whom the recipient has designated for this

purpose); or The Director, Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution
Avenue NW, Room N-4123, Washington, DC 20210.

= Ifyou file your complaint with the recipient, you must wait either until the recipient issues a written
Notice of Final Action, or until 90 days have passed (whichever is sooner), before filing with the
Civil Rights Center (see address above).

= |f the recipient does not give you a written Notice of Final Action within 90 days of the day on which
you filed your complaint, you do not have to wait for the recipient to issue that Notice before filing a
complaint with the CRC. However, you must file your CRC complaint within 30 days of the 90-day
deadline (in other words, within 120 days after the day on which you filed your complaint with the
recipient).

= |f the recipient does give you written Notice of Final Action on your complaint, but you are
dissatisfied with the decision or resolution, you may file a complaint with the CRC. You must file
your CRC complaint within 30 days of the date on which you received the Notice of Final Action.

For information or to file a complaint, contact: ERIsEITeRRLTE:lgiylTolfo A R=e]e]g

317 West Main Street -
Rogelio Valdez Boise, ID 83735 IDAHOW:=
Equal Opportunity Officer SFBWCE b’ W 'HKS
208-332-3570 ext 3163 208-334-6430 (fax) e —

TTD/ TTY: 1-800-377-3529 (Idaho Relay Service) REEUEH@IoloSIWRIS

The Idaho Department of Labor is an equal opportunity employer/program.
Auxiliary aids and services are available upon request to individuals with disabilities.



IGUALDAD DE OPORTUNIDADES
ES LA LEY

ES CONTRA LA LEY PARA ESTE RECIPIENTE O AGENCIA DE ASISTENCIA FINANCIERA
FEDERAL DISCRIMINAR BASADO EN LO SIGUIENTE:

Contra cualquier individuo en los Estados Unidos por razones de raza, color, religion, origen nacional, edad, incapacidad,
afiliacion politica o creencia; y

Contra cualquier beneficiario de programas de asistencia financiera bajo el Titulo | del Acta de Inversién en la Fuerza Laboral
de 1998 (Workforce Investment Act of 1998, WIA), por razones de ciudadania/estado legal del beneficiario como un
inmigrante legalmente admitido y autorizado para trabajar en los Estados Unidos, o su participacion en cualquiera de los
programas o actividades de asistencia financiera del Titulo | del Acta de Inversion en la Fuerza Laboral (WIA).

EL RECIPIENTE O AGENCIA NO DEBE DE DISCRIMINAR EN NINGUNA DE LAS

SIG

UIENTES AREAS:
Decidiendo quien va a ser admitido, o tener acceso, a cualquier programa o actividad financiados por el Titulo | del Acta de
Inversion en la Fuerza Laboral; 0
Proveyendo oportunidades en, o negociando con, cualquier persona con relacion a tal programa o actividad; o
Haciendo decisiones de empleo en la administracion de, o en conexidn con, tal programa o actividad.

Si usted cree que ha sido sujeto a discriminacion en algun programa o actividad financiados bajo

Que hacer si cree el Titulo | del Acta de Inversion en la Fuerza Laboral (WIA), usted puede someter una queja dentro
que ha de 180 dias desde la fecha en que ocurri6 la violacion que alega, con cualquiera de los dos:

experimentado

discriminacion El(la) Oficial de Igualdad de Oportunidades (Equal Opportunity Officer) del recipiente o agencia (0 la

persona que el recipiente o agencia ha designado con este propdsito); o El (La) Director(a), Centro de
Derechos Civiles (Director, Civil Rights Center, CRC), US Department of Labor, 200 Constitution Ave.
NW, Room N-4123, Washington, D.C. 20210.

=  Siusted presenta una queja con el recipiente 0 agencia, usted debe esperar hasta que el recipiente
0 agencia le de por escrito un aviso de accién final, o hasta que hayan pasado 90 dias (cualquiera
que ocurra primero), antes de presentar una queja con el Centro de Derechos Civiles (vea la
direccion arriba).

=  Sjel recipiente o agencia no le da un aviso de accidn final por escrito, dentro de los 90 dias desde el
dia en que usted present6 su queja, usted no debe de esperar hasta que el recipiente o agencia le
de el aviso antes de presentar su queja al Centro de Derechos Civiles. Sin embargo, debe presentar
su queja al Centro de Derechos Civiles dentro de 30 dias después de la fecha limite de 90 dias. (en
otras palabras, dentro de 120 dias después del dia en que usted presento su queja con el recipiente
0 agencia).

= Sielrecipiente 0 agencia le da un aviso escrito de accion final de su queja, pero usted no esta
satisfecho(a) con la decision o resolucion, usted puede presentar una queja con el Centro de
Derechos Civiles. Usted debe presentar su queja dentro de 30 dias desde la fecha en que recibid el
aviso de accion final.

Para obtener informacion o presentar una queja, contacte a: [Nl (eNo RN el o )Xo (SN le Eglo)

317 West Main Street
Rogelio Valdez Boise, Idaho 83735 IDAHO M=
Oficial de Igualdad de Oportunidades sfﬁwcff W HRKS
208-332-3570 ext 3163 208-334-6430 (fax)
TTD/TTY: 1-800-377-3529 (Idaho Relay Service) rvaldez@jobservice.us

Igualdad en programas y oportunidades de empleo
Equipo y servicios auxiliares para personas con impedimentos estan disponibles al pedirlos.



EQUAL OPPORTUNITY
1S THE LAW

IT IS AGAINST THE LAW FOR THIS RECIPIENT OF FEDERAL FINANCIAL
ASSISTANCE TO DISCRIMINATE ON THE FOLLOWING BASIS:

= Against any individual in the United States, on the basis of race, color, religion, sex, national origin, age, disability, political

affiliation or belief: and

= Against any beneficiary of programs financially assisted under Title | of the Workforce Investment Act of 1998 (WIA), on the basis
of the beneficiary’s citizenship/status as a lawfully admitted immigrant authorized to work in the United States, or his or her

participation in any WIA Title I-financially assisted program or activity.

THE RECIPIENT MUST NOT DISCRIMINATE IN ANY OF THE FOLLOWING AREAS:

= Deciding who will be admitted, or have access, to any WIA Title I-financially assisted program or activity;
= Providing opportunities in, or treating any person with regard to, such a program or activity; or
= Making employment decisions in the administration of, or in connection with, such a program or activity.

If you think that you have been subjected to discrimination under a WIA Title I-
financially assisted program or activity, you may file a complaint within 180 days from

What to do if you the date of the alleged violation with either:

b ellev_e you have The recipient's Equal Opportunity Officer (or the person whom the recipient has designated for this

e>_<per|e_r1ceq purpose); or The Director, Civil Rights Center (CRC), U.S. Department of Labor, 200 Constitution Avenue

discrimination NW, Room N-4123, Washington, DC 20210.

= |f you file your complaint with the recipient, you must wait either until the recipient issues a written
Notice of Final Action, or until 90 days have passed (whichever is sooner), before filing with the Civil

Rights Center (see address above).

= [f the recipient does not give you a written Notice of Final Action within 90 days of the day on which you
filed your complaint, you do not have to wait for the recipient to issue that Notice before filing a
complaint with the CRC. However, you must file your CRC complaint within 30 days of the 90-day
deadline (in other words, within 120 days after the day on which you filed your complaint with the

recipient).

= [f the recipient does give you written Notice of Final Action on your complaint, but you are dissatisfied
with the decision or resolution, you may file a complaint with the CRC. You must file your CRC
complaint within 30 days of the date on which you received the Notice of Final Action.

JOB IDAHO M=
Rogelio Valdez SERVIGE .F W“RKS

www.idahoworks.org

For information or to file a complaint, contact: f —

Equal Opportunity Officer

208-332-3570 ext. 3163

208-334-6430 (fax)

rvaldez@jobservice.us

TTD/ TTY: 1-800-377-3529 (Idaho Relay Service)

Idaho Department of Labor
317 West Main Street
Boise, ID 83735

The Idaho Department of Labor is an equal opportunity employer/program.
Auxiliary aids and services are available upon request to individuals with disabilities.



IGUALDAD DE
OPORTUNIDADES ES LA LEY

ES CONTRA LA LEY PARA ESTE RECIPIENTE O AGENCIA DE ASISTENCIA
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= Si usted presenta una queja con el recipiente o agencia, usted debe esperar hasta que el recipiente o
agencia le de por escrito un aviso de accion final, o hasta que hayan pasado 90 dias (cualquiera que ocurra
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= Si el recipiente 0 agencia no le da un aviso de accion final por escrito, dentro de los 90 dias desde el dia en
que usted presentd su queja, usted no debe de esperar hasta que el recipiente o agencia le de el aviso
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de Derechos Civiles dentro de 30 dias después de la fecha limite de 90 dias. (en otras palabras, dentro de
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Para obtener informacion o presentar una queja,
contacte a:

JOB ™ IDAHONZ=
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Oficial de Igualdad de Oportunidades

208-332-3570 ext 3163

208-334-6430 (fax) _
rvaldez@jobservice.us Departamento de Trabajo de Idaho

TTDITTY: 1-800-377-3529 (Idaho Relay Service) 317 West Main Street
Boise, Idaho 83735

Igualdad en programas y oportunidades de empleo
Equipo y servicios auxiliares para personas con impedimentos estan disponibles al pedirlos.



